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RAILWAY RECRUITMENT BOARD, AHMEDABAD

Closing Date : 02.11.2006 (17.00 Hrs.)
EMPLOYMENT NOTICE NO. 3/2006

(For candidates residing in Andaman and Nicobar Islands and Lakshadweep and all serving employees, the last date is 17.11.2006)
Applications are invited in the prescribed format from eligible Indian Nationals for recruitment to the following posts of Western Railway. Application form and Annexures
can be downloaded from website: www.rrbadi.org. Candidates can also photo copy to scale the FORM given in this Employment Notice. The applications may be sent
by ordinary post only or can be dropped in the Application Box kept in the RRB, Ahmedabad's office upto 17:00 hrs of the closing date. Applications received after
closing date and time will not be entertained.

CANDIDATES ARE REQUESTED TO READ ALL INSTRUCTIONS BEFORE FILLING THE APPLICATION FORM

Date of Issue : 30.09.2006

Note :1. ABBREVIATIONS :  UR - Un-Reserved, ST - Scheduled Tribe, SC - Scheduled Caste, OBC - Other BackwardClass, ES - Ex-Serviceman, C&W - Carriage and Wagon, RSRP - Revised Scale Revised Pay WR - WesternRailway, P. Way - Permanent Way, w.p.m. - words per minute, R & AC-Referigeration and airconditioning2. MEDICAL STANDARDS:2.1 Candidates recommended for appointment will have to pass requisite medical fitness test(s) conducted by theRailway Administration to ensure that the candidates are medically fit to carry out the duties connected with thepost.2.2 Medical Standards for different categories are given below.A-1 Physically fit in all respects. Visual standards - Distant Vision 6/6, 6/6 without glasses. Near Vision: Sn.0.6, 0.6without glasses (must clear Fogging Test). Colour Vision, Binocular Vision. Field of Vision and Night Vision mustbe present.A-2 Physically fit in all respects. Visual standards - Distant Vision 6/9, 6/9 without glasses. Near Vision. Sn. 0.6. 0.6without glasses. Colour Vision, Binocular Vision. Field of Vision and Night Vision must be present.A-3 Physically fit in all respects Visual Standards - Distance vision 6/9, 6/9 with or without glasses (Power not toexceed +/- 2D) Near Vision 0.6,0.6 with or without glasses Colour vision, Binocular Vision. Field of Vision andNight Vision must be present.B-1 Physically fit in all respects Visual Standards - Distance vision 6/9, 6/12 with or without glasses. (Power not toexceed +/-4D) Near Vision 0.6,0.6 with or without glasses when reading or close work is required Colourvision, binocular vision and night vision, must be present.B-2 Physically fit in all respects, Visual Standards - Distance Vision: 6/9, 6/12 with or without glasses. (Power notto exceed +/-4D) Near Vision, 0.6.0.6 with or without glasses when reading or close work is required Colourvision, binocular vision and night vision, must be present.C-1 Physicall fit in all respects. Visual Standards - Distance vision: 6/12,6/18 with or without glasses Near VisionSn:0.6,0.6 with or without glasses when reading or close work is required.C-2 Physically fit in all respects. Visual Standards - Distance vision 6/12, Nil with or without glasses, Near vision:Sn:0.6,0.6 combined with or without glasses when reading or close work is required.2.3 The medical standards and criteria given above are indicative and not exhaustive. Other tests asrequired will also be included.2.4 Candidates who do not fulfill the prescribed medical standards need not apply.3. PHYSICAL HANDICAPPED CANDIDATES : There is no reservation for persons with disabilities in thisemployment notice. This notification is excluding the 3% reservation in terms of Section 33 of PWD Act & Orderno.DL-1/A/CCD/2006/1415 dated 04.01.06 issued by Hon'ble Court of Chief Commisioner for Persons withDisabilities, New Delhi.  Recruitment to posts identified as suitable for persons with disabilities and reserved

Visit us at www.rrbadi.org

accordingly will be undertaken by Chief Personnel Officer, Western Railway.4. PROSPECTS :Salary And Other Benefits :4.1 The monthly emoluments on successful completion of training wherever applicable will be on the minimum of thescale of pay plus Dearness Allowance as admissible from time to time.4.2 In addition, the employee will get House Rent Allowance and City Compensatory Allowance depending on theplace of posting, as admissible.Postings :4.3 Candidates recommended are liable to be posted anywhere on  Western Railway. For posts where there is initialtraining, stipend will be paid as per the extant rules. The candidates selected will be absorbed after the trainingwherever prescribed. They will be considered in due course for promotion to higher grades according to rules/orders in force from time to time.5. TERRITORIAL ARMY :All male candidates appointed are liable for active Territorial Army Services in Railway Engineering Units for suchperiods as laid down from time to time.6.0 HOW TO APPLY:6.1 Candidate should carefully read the instructions for filling the application form. Application (s) shall be made ongood quality paper size of 30 cms. x 21 cms (A/4 Size)(80GSM Bond paper), using ONE SIDE ONLY and shouldbe in conformity with the format given in this Notice.  Candidates are advised to ensure that the application islegible, written in their own handwriting (English/Hindi) dated and signed. Candidates must use exact photo copyof the prescribed application format or may use full scale download copies from our website www.rrbadi.org  onbond paper. Any deviation in application form as specified above may lead to the rejection of application of thecandidates.   The candidate should affix his/her normal signature in the application form . (Applications withsignature in short form/capital letters/spaced out letters will be treated as invalid.)6.2 Details of Name, Father's name,Address, Nearest Railway station and Declaration should be in English only.Only international numerals i.e. 1,2,3 should be used.6.3 Photograph: One recent passport size black and white photograph with clear front view of the candidate in normalattire without cap/sunglasses/wigs (not earlier than one month of the date of application) should be pasted in theapplication in the space provided. One identical extra copy of the photograph firmly stitched to the ApplicationForm indicating candidate's name and category No. applied for, on the reverse of each photograph. Candidatesmay note that the RRB may reject a candidate at any stage for pasting old/unclear photograph on the ApplicationForm and for any significant variation between photograph pasted in the application and the actual physicalappearance of the candidate.

Single stagewrittenexamination

Single stagewrittenexamination

Two stagewrittenexam followedby typing testonly forJr. ClerkSingle stagewrittenexamination&Aptitude test
Single stage writtenexam followed by skill test

Single stagewrittenexamination

* (1) 6 months for ITI passed in relevant trade and course completed Act apprenticeship passed other than Railway establishment, (2) No Training for those who have passed course completed act apprenticeship from Railway establishment.** Final stage of written examination/test shall be followed by verification of all original documents.

Cat.                Name of Post Scale of Age in Medical No. of Vacancies Minimum Educational Qualification Training Fees SelectionNo. Pay (RSRP) Yrs as on Std. S C ST OBC UR TOTAL ES Period in Rs. Procedure01-01-07 **1                         2 3 4 5 6 7 8 9 10 11 12 13 14 15  SUBMIT SINGLE APPLICATION FOR CATEGORY NO. 1 TO 31 Section Engineer (P.Way) 6500-10500 20-35 A-3 02 03 07 07 19 012 Section Engineer (Works) 6500-10500 20-35 A-3 02 01 03 05 11 01 Degree in Civil Engineering.3 Section Engineer (Drawing) 6500-10500 20-35 C-1 01 - - 01 02 - 12 Months 60/-4 Section Engineer (Work Shop) 6500-10500 20-35 A-3 01 01 03 01 06 - Degree in Civil/Mechanical Engineering.5 Section Engineer (C&W) 6500-10500 20-35 B-1 06 02 08 15 31 03 Degree in Mechanical/Electrical Engineering.6 Depot Material Suprintendent Gr-I 6500-10500 20-35 C-2 - - 02 03 05 - Degree in Engineering in any discipline. As decidedby Rly.Bd.  SUBMIT SINGLE APPLICATION FOR CATEGORY NO. 7 TO 97 Junior Engineer (P.Way) 5000-8000 18-33 A-3 10 03 16 34 63 06 12 Months8 Junior Engineer (Works) 5000-8000 18-33 A-3 06 02 11 19 38 04 Diploma in Civil Engineering. 12 Months9 Junior Engineer (Drawing) 5000-8000 18-33 C-1 04 01 06 12 23 02 18 Months  SUBMIT SINGLE APPLICATION FOR CATEGORY NO. 10 AND 1110 Junior Engineer (Mechanical) 5000-8000 18-33 B-1 03 02 05 09 19 02 Diploma in Mechanical/Electrical/Electronics Engineering. 18 Months11 Junior Engineer (C&W) 5000-8000 18-33 B-1 16 09 28 49 102 10 Diploma in Mechanical/Electrical Engineering. 18 Months12 Junior Engineer (Work Shop) 5000-8000 18-33 A-3 01 - 04 06 11 - Diploma in Civil/Mechanical Engineering. 12 Months 60/-13 Depot Material Suprintendent Gr-III 5000-8000 18-33 C-2 02 01 - - 03 - Diploma in Engineering in any discipline. 6 Months14 Supervisor (P-Way) 4500-7000 18-33 A-3 35 15 54 93 197 18 B.Sc. with Physics and Maths. 12 MonthsEngineering Diploma holders will also be eligible.15 Assistant Commercial Clerk 3200-4900 18-30 C-1 12 06 22 42 82 08 (1) Matriculation or its equivalent with not less than 50% marks in aggregate. 2to3months 60/-(2) The minimum percentage of 50% in aggregate may not be insisted upon tothose candidates who possess qualification higher than matriculation. (3) ForSC/ST and EX-S pass in matriculation.16 Junior Clerk 3050-4590 18-30 C-2 05 11 - - 16 02 (1) SSC pass or its equivalent. (2) Typing proficiency of 30 words per minute NIL 40/-in English or 25 words per minute in Hindi.17 Assistant Loco Pilot 3050-4590 18-30 A-1 75 38 137 250 500 50 SSC Pass + ITI/Act Apprentice in Specified trades OR Diploma in Mechanical / 9 Months 40/-Electrical / Electronic / Automobile Engg. in lieu of ITI. ITI Trades are (1) Fitter(2) Turner, (3) Machinist (4) Electrician (5) R&AC (6) Instrument Mechanic(7) Milwright Mechanic (8) Mechanic Radio TV (9) Electronic Mechanic(10) Mechanic Motor Vehicle (11) Wireman (12) Tractor Mechanic (13) Armature& Coil Winder (14) Diesel Mecahnic (15) Heat Engine.18 Stenographer (Hindi) 4000-6000 18-30 C-1 - 01 01 01 03 - (1) SSC pass or its equivalent. (2) Hindi shorthand 80 w.p.m. & Hindi typing NIL 60/-(For Railway staff college, Vadodara) of 30 w.p.m.19 Telecommunication Maintainer Gr-III 3050-4590 18-30 B-1 - 03 - - 03 - SSC and (a) ITI certificate in Electrical / Radio / Wireless / Telecommunication / 12 MonthsTV trade and one year experience as causal TCM in S&T dept. (b) Must becasual TCM for 3 years in S&T dept. (c) Pass in plus 2 stage with physicsand Maths in HSC or equivalent.20 Technician Gr-III (Fitter) 3050-4590 18-30 B-1 10 09 23 39 81 08 Course completed Act apprenticeship / ITI pass in Fitter trade. *21 Technician Gr-III (Electrical Fitter) 3050-4590 18-30 B-1 24 13 42 82 161 17 Course completed Act apprenticeship / ITI pass in Electrician / Lineman / *Wireman trade. 40/-22 Technician Gr-III (Diesel Mechanic) 3050-4590 18-30 B-1 02 01 06 34 43 04 Course completed Act apprenticeship / ITI pass in Diesel Mechanic trade. *23 Technician Gr-III (Blacksmith) 3050-4590 18-30 C-1 06 07 02 03 18 02 Course completed Act apprenticeship / ITI pass in Blacksmith trade. *24 Technician Gr-III (Carpenter) 3050-4590 18-30 C-1 04 04 02 03 13 02 Course completed Act apprenticeship / ITI pass Carpenter trade. *25 Technician Gr-III (Pipe Fitter) 3050-4590 18-30 B-1 - 03 01 03 07 - Course completed Act apprenticeship / ITI pass in Plumber trade. *26 Technician Gr-III (Mason) 3050-4590 18-30 C-1 - 01 02 01 04 - Course completed Act apprenticeship / ITI pass in Mason *(Building Constructor) trade.27 Technician Gr-III (Grinder) 3050-4590 18-30 C-1 - - 01 - 01 - Course completed Act apprenticeship / ITI pass in Machinist (Grinder) trade. *28 Technician Gr-III (Turner) 3050-4590 18-30 C-1 - 01 - - 01 - Course completed Act apprenticeship / ITI pass in Turner trade. *29 Technician Gr-III (Marker) 3050-4590 18-30 B-1 01 01 - - 02 - Course completed Act apprenticeship / ITI pass in Fitter trade. *30 Technician Gr-III (Driller) 3050-4590 18-30 B-1 - 01 - - 01 - Course completed Act apprenticeship / ITI pass in Machinist trade. *
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10.6 Final selection will be based on the results of written examination, 2nd stage written examination, interview, skilltest, Typing skill test, Aptitude test, Vision test whereever applicable, verification of Original document duringcounselling.10.7 Panel : A panel of successful candidates will be recommended to the Railway Administration (CPO/DPO�s Office),who in turn will verify all original documents and issue offer of Appointment subject to the candidate fulfilling all thecriteria including medical standards against vacancies.10.8 Mere selection of candidates or recommendation of his/her name by the RRB or offer of Appointment does notconfer any right on the candidate for his/her appointment in Railways.10.9 The number of vacancies indicated is provisional and may be enhanced or reduced or even made �Nil� dependingupon the actual needs of the Administration.  The administration also reserves the right to cancel all notifiedvacancies at its discretion and such decision will be final and binding on all.  In the event of cancellation of thenotified vacancies, the examination fee/postal charges paid by the candidates will not be refunded.11.0 SPECIAL CONDITION OF RECRUITMENT :11.1 Before applying for the post the candidate should ensure that he/she fulfills the eligibility norms for the post. Thecandidates should have the requisite minimum educational/Technical qualifications from the recognised  university/Institutions on the date of submitting application. Those awaiting results of the final  examination or thequalifying certificates need not apply.11.2 Candidates must ensure that spellings of their name, father�s name and other particulars filled in the applicationform should be strictly in conformity with the original certificates.11.3 For category nos. 20 to 30 candidates holding Diploma /Degree in  Engineering need not apply (in lieu of ITI).11.4 RRB reserves the right to reject the candidature of any applicant at any stage of recruitment process if thecandidate is found ineligible for the post for which he/she has applied or indulges in any form of malpractice.Services of such ineligible candidates are also liable to be terminated even if appointed inadvertently.11.5 RRB reserves the right to conduct additional written examination/ second stage examination/ skilled test/interviews/ re-examination/ verification at any stage of recruitment for any specific category RRB may hold re-test in any category for specific number of candidates at any stage. RRB also reserves the right to cancel part orwhole of any recruitment process at any stage for any of the categories notified without assigning any reasonthereof, if warranted due to Administrative reason.11.6 RRB may conduct on-line examination in respect of any category of post.  Candidates should be ready to appearin on-line test for which advance intimation shall be given.11.7 Various information data, terms and conditions mentioned in the Employment notice are liable to change due toGovernment or Judicial Order or by Railway Board made subsequently.11.8 The Candidates who have been debarred from all RRB examinations and the period of debarrment still notcompleted need not apply. Their applications will be rejected.11.9 Ladies are also eligible for all posts. They may however, note that the nature of duties may involve outdoor/shiftworking.11.10 Caste once filled as SC/ST/OBC in Application form will not be allowed to be changed subsequently.11.11 Any material suppression of facts or submitting forged caste certificates by a candidate for securingeligibility and/or obtaining privileges including free travel for appearing in the examination shall beliable not only for rejection of his/her candidature for the particular Recruitment for which he/she hasapplied, but he/she will also be debarred from all examinations conducted by all RRB's all over thecountry, for a period of two years and legal action will be taken wherever warranted.11.12 Candidates found adopting unfair means in the examination or deputing someone else for appearingin the examination in their place will be debarred from all the RRB's for lifetime. Such candidates willalso be prosecuted by lodging FIR.12.0 GROUND FOR REJECTION OF APPLICATION:The Application having following deficiencies, defect and irregularities are liable to be treated as invalid andrejected summarily without any intimation to the candidate:(i) Applications not in the prescribed format  as mentioned in the Notification. (Candidates purchasing ApplicationForm from the market should ensure that it meets the requirement of format)(ii) Applications which are incomplete and/ or illegible.(iii) Applications from underaged/overaged candidates.(iv) More than one application for same category.(v) Applications not filled in by the candidate in his/her own hand writing.(vi) Applications filled in a language other than Hindi/English.(vii) Applications received after closing date and time.(viii) Applications which are unsigned/undated or Application signed in block letters/capital letters.(ix) Applications submitted without enclosing proper Caste certificate in case of SC/ST/OBC candidates.(x) Applications without ncecessry certificate in proof in respect of ES candidates.(xi) Application of candidates not possessing the prescribed educational/technical qualification at the time of submittingapplication.(xii) Applications without proper and specified amount of Examination Fees.(xiii) Applications without declaration / incomplete declaration / declaration not in running hand.(xiv) Application made on Newspaper cuttings.(xv) Applications without left thumb impression/inditification mark of candidate.(xvi) Application without enclosing medical certificate as per Annexure-III in case of Asst. Loco Pilot.(xvii) Candidates who are under debarration period of any RRB.(xviii) Application not addressed to RRB-Ahmedabad.(xix) Application without pasted photograph.(xx) Applications which in the opinion of RRB do not comply any of the instructions and /or conditions mentioned inthis notification or found deficient in any respect are liable to be rejected at any stage.13.0 EX-SERVICEMEN CANDIDATES:The term Ex-servicemen means a person, who has served in any rank (whether as a combatant or as non-combatant) in the regular Army, Navy or Air Force of the Indian Union but does not include a person who hasserved in the Defence Security Corps, the General Reserve Engineering force, the Lok Sahayak Sena and thePara Military forces: and (a) who has retired from such service after earning his/her pension or (b) who has beenreleased from such service on medical grounds attributable to military service or circumstances beyond hiscontrol and awarded medical or other disability pension or (c) who has been released otherwise than on his ownrequest from such service as a result of reduction in such establishment or (d) who has been released from suchservice after completing the specific period of engagement otherwise than on his own request or by way ofdismissal or discharge on account of miscoduct or inefficiency and has been given a gratuity and includespersonnel of  the Territorial Army of  the following categories.a) Pension holders for cotinuous embodied service.b) Pensioners with disabilities attributable to military service andc) Gallantry award winners.d) Explanation : The persons serving in the armed Forces of the Union. who on retirement from service wouldcome under the category of Ex-Servicemen, may be permitted to apply for re-employment one year before thecompletion of the specific terms of engagement and avail themselves of all concessions available to the Ex-servicemen but shall not be permitted to leave the Uniform untill  they complete the specified terms of engagementin the Armed Forces of the Union. Service Personnel who are to be discharged from military service on or before01/10/2007 are eligible to apply for this Notice.13.1 Ex-Servicemen candidates who have already secured employment under the Central Government in Group C/D will be permitted the benefit of age relaxation as prescribed for Ex-Servicemen of securing another employmentin a higher grade or cadre in Group C/D under Central Govt.  However such candidates will not be eligible for thebenefit of reservation for Ex-Servicemen in Central Govt. Jobs.13.2 Matriculate Ex-Servicemen with 15 years of active service in armed Forces will be considered eligible to applyfor the posts for which minimum qualification is a University Degree provided the relevant certificate issued by theMilitary authority is attached with the application.  Sons/Daughter/Wards of Ex-Servicemen are not eligible toapply for the posts reserved for Ex-Serivcemen.13.3 For Apprentice categories the upper age limit with relaxation should not  exceed 40 years for Ex-Servicemencandidates.13.4 Ex-Servicemen should clearly indicate all the required particulars including community in the application formand enclose all documentary proof for the same.

6.4 Candidates applying for more than one post i.e. common category need to fill only one applicationfor each group cearly indicating their order of preference of categories and posts applied for. Theallotment of posts will be made depending on merit, vacancies available and preference of thecandidates. However, RRB's decision in this respect will be final.6.5 In Col. No.12 of the Application Form, to indicate marks of identification, candidates should indicate any twovisible marks like a mole or a scar etc.  Normally this should be same marks entered in the official identificationdocuments such as School Leaving Certificate etc. Application without writing identifiction marks will be rejected.6.6 It is important to note that the item no.10 of "INFORMATION DATA SHEET" (DECLARATION) shouldbe copied out by the candidate in his/her own handwriting in the space provided below item no.10.(not in capitals/spaced out letters) failing which their application will be rejected.6.7 Certificates showing  proof of community should be enclosed with the application. Attested Xerox copies (notoriginal) of the bonafide certificates issued from competent authorities not below the rank of Tahsildar in case ofScheduled Caste/Scheduled Tribe and OBC candidates.  For OBC candidate, the certificate should not be morethan one year old and must contain clause relating to creamy layer invariably. The certificate should necessarilycontain religion, caste and bear the seal of the issuing authority. The xerox copies should be clear and legible andthe signature, date, designation and seal of the attesting authority should be clearly visible, failing which theapplication will not be valid.  The certificate if not in English/Hindi should be accompanied by attested translated(English/Hindi) copies.6.8 Application should be submitted seperately for each category (except combined category as specified).  Candidatessubmitting more than one application for a category will be disqualified. If any such candidate gets selectedinadvertently, he/she will not be offered appointment later on and is even liable to be debarred from RRBexamination.6.9 Candidates who wish to apply for more than one category should send separate postal order/DD for theprescribed value as well as a separate set of enclousures as required for each category in seperate cover.6.10 The cover (envelope) should be clearly superscribed in bold capitals 'APPLICATION FOR THE POSTOF (Name of Post) CATEGORY No._____, Employment Notice No.______If the post and categorynumber is not indicated on the top of the envelope containing application, the same will not beentertained and treated as rejected.6.11 The candidates should affix their Left Hand Thumb impression in the space provided in the Application Form.  Theimpression should be clear and complete.7.0 ENCLOSURES:The following enclosures should be attached along with the application:-(a) Crossed IPO/DD for the amount as prescribed against each category should be firmly tied/annexed on top of theApplication form.(b) Attested Xerox copy of Caste certificate in the prescribed format as per the annexure 'I' and 'II'.(c) No Objection Certificate in case of departmental candidates.(d) Vision certificate (as per Annexure-III), in case of Assistant Loco Pilot only.(e) One additional photograph apart from the one pasted on the application form.(f) Ex-Serviceman applying for the post shall submit appropriate certificates issued by the services to claimeducational standards.8.0 EXAMINATION FEES (NON REFUNDABLE):8.1 Candidates are advised to see the details of fees to be paid in column no.14 mentioned against each categoryon first page in the table.8.2 Mode of Examination fee payment :The examination fee is non-refundable.  The examination fee should be paid in the form of Crossed Demand Draftfrom any Nationalised Bank or Indian Postal Order, drawn in favour of �Assistant Secretary, Railway RecruitmentBoard, Ahmedabad� payable at Ahmedabad.  The candidates should write their Name, Address, CategoryNumber and Employment Notice on the reverse of the Demand Draft/Postal Order.  Validity of Demand Draftshould be of six months. IPO/DD obtained earlier to the date of issue of the Employment Notice or after the closingdate will not be accepted.9.0 AGE:9.1 The lower and upper age limits are indicated in column no. 4 The age will be recokned as on 01.01.20079.2 Special age relaxation is available to some groups of candidates as indicated below.  Candidates desirous ofavailing age relaxation should indicate the corrosponding code in the application form in the space provided.Documentary proof should also be enclosed.Code Extent of Age Relaxation Available toSC/ST 5 years SC/ST candidates against reserved quota.OBC 3 years Other Backward Class candidates againstreserved quota on production of valid cartificateissued by competent authority.EXS Upper age limit will be as per extant rules. Ex-Servicemen who have put in minimum of 6months of service after attestation.Serving a) Upto the extent of service provided they a) Serving Group C & D Railway Staff andRailway have put in a minimum of 3 years continuous Railway Causal Labourers/Substitutes.Employees services subject to maximum of 45 years forSC/ST, 43 years for OBC and 40 years inthe case of others.b) Maximum upper age relaxation will not b) For staff working in Railway Canteen, Co-exceed 5 years. operative societies & institutes with minimum3 years service therein.Divorced Upto the age of 35 years. Widows, divorced or judicially separatedWomen (UR) women.Divorced Upto the age of 38 years Widows, divorced or judicially separatedWomen (OBC) women belonging to OBC.Divorced Upto the age of 40 years Widows, divorced or judicially separatedWomen (SC/ST) women belonging to SC/ST.J&K By 5 years Person who had ordinarily domiciled in theKashmir division of the state of Jammu &Kashmir during the period from 1st January,1980 to 31st December, 1989.9.3 Upper age limit in case of course completed Act Apprentice applying for categories where ITI/Act Apprenticeshipis an essential qualification, shall be releaxed to the extent of apprentice training undergone under Apprentice Act19619.4 No age relaxation is allowed to SC/ST/OBC candidates applying against un-reserved posts.10.0 GENERAL CONDITIONS & PROCESS OF RECRUITMENT :10.1 After scruitny of the applications, RRB will issue Call letters for Written examination to provisional eligibleapplicant indicating the time, date and venue.  The Cities/Towns where the written examinations are to be heldwill be as per the administrative convenience of RRB/Ahmedabad.  No change of Time, Date, Centre ofExamination will be entetained on any account.10.2 The RRB reserves the right to conduct examination for multiple categories on the same day and time.The examination may be held for the same posts in more than one RRB on the same day.10.3 Free Second class Railway pass from the nearest Railway station to the place of written examination will beissued to the candidates belonging to SC/ST categories only.  All the other candidates will have to bear expensesfor appearing in the written examination, interview and verification etc.10.4 Syllabus: The written examination will be in conformity with the educational standards prescribed for the post.It will consist of multiple choice objective type questions covering proficiency in Language (Hindi/English),Mathematics, General Knowledge, Reasoning and Professional/Technical knowledge in the related subjects.Question paper will be generally be bi-lingual i.e. English/Hindi.  There shall be negative marks for wronganswers at the rate of 1/3rd  of allotted marks to each questions. Depending upon the number of vacancies,candidates who qualify in the written examination and satisfy the eligibility criteria upto the required number willbe advised regarding further selection.  1.2 times the vacancies, the candidates will be called for the DocumentVerification.10.5 Verification :  Finally, the candidates will be called in the office of RRB for verification of all original certificates andcounselling before recommending them for appointment.
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14.0 SERVING EMPLOYEES:A candidate who is working in any Government or public sector undertaking including Railway should send theapplication through proper channel of the concerned departments. The application should be submitted by thecandidates well in advance so that after being forwarded by the department, it is received in the office of theRailway Recruitment Board, Ahmedabad well in time before the closing date.  No advance copy of theapplication will be entertained. (However, application duly forwarded by the department will be accepted upto17.11.2006.15.0 WHOM TO ADDRESS:The application complete in all respect along with all the enclosures duly atttached should be sent in a coveraddressed to The Assistant Secretary, Railway Recruitment Board. 1st Floor, Metre Gauge Railway StationBuilding, Ahmedabad-380 002.  The application should only be sent by Ordinary post or deposited in the'Application Box' kept in the office premises of the Railway Recruitment Board ,Ahmedabad on or before theclosing date and time i.e.02.11.2006.  Applications sent by other than ordinary posts will not be accepted.16.0 CHANGE OF ADDRESS:If there is any change in the address, the candidate should in his/her own interest arrange with the post officeconcerned for redirection of the communication from old to new address.17.0 LAST DATE FOR RECEIPT OF APPLICATION:The closing date for the receipt of the application in the office of the Railway Recruitment Board, Ahmedabad is17.00 hours on 02.11.2006.  For candidates living abroad and residents of Andaman & Nicobar, Lakshwdeepisland it is 17.00 hours on 17.11.2006.  Application received after closing date and time will not be consideredunder any circumstances. The Railway Recruitment Board is not responsible for any postal delay or wrongdelivery.18.0 LEGAL MATTERS:Any legal matter arising out of this employment notice, shall fall within the legal jurisdiction of Central AdminstrativeTribunal, Ahmedabad only.19.0 CAUTION NOTE:RRB, Ahmedabad has not appointed any agents or coaching centers for acting on its behalf. Candidates arewarned against any such claims being made by persons/agencies. Candidates are selected purely as permerit. Please beware of unscrupulous elements and do not fall in their trap. Candidates attempting to influenceRRB directly or indirectly shall be disqualified and legal action can be initiated against them.THE RAILWAY RECRUITMENT BOARD RESERVES THE RIGHT TO RECTIFY INADVERTENT ERROR,OMMISION, IF ANY.            ChairmanRailway Recruitment Board,AhmedabadAnnexure-IFORMAT FOR CASTE CERTIFICATE FOR SC/ST.1. "This is to certify that Shri/Smt./Kumari................... son/daughter of Shri ............ Village/Town ............  inDistrict/Division ................. of the State/Union Territory ................belongs to the community ................ Caste/Tribewhich is recognised as a Scheduled Caste/Scheduled Tribe* under.* The Constitution (Scheduled Caste) Order, 1950* The Constitution (Scheduled Tribe) Order, 1950* The Constitution (Scheduled Caste) (Union Territories) Order, 1951* The Constitution (Scheduled Tribe) (Union Territories) Order, 1951(As amended by the Scheduled Caste and Scheduled Tribes Lists (Modification) Order 1956, the Bombay ReorganisationAct, 1960, the Punjab Reorganisation Act, 1966, the State of Himachal Pradesh Act, 1970 and the North Eastern Areas(Reorganisation Act, 1971)* The Constitution (Jammu and Kashmir) Scheduled Caste Order, 1956* The Constitution (Andaman & Nicobar Islands) Scheduled Tribe Order, 1959* The Constitution (Dadra and Nagar Haveli) Scheduled Caste Order, 1962* The Constitution (Dadra and Nagar Haveli) Scheduled Tribe Order, 1962* The Constitution (Pondichery) Scheduled Caste Order, 1964* The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967* The Constitution (Goa, Daman, Diu) Scheduled Caste Order, 1968* The Constitution (Goa, Daman, Diu) Scheduled Tribes Order, 1968* The Constitution (Nagaland) Scheduled Tribes Order, 19702. Shri/Smt./Kumari* .................................................... and/or*/his/her* family ordinarily reside(s) in Village/Town* ....................  of District/Division of the State/Union Territory of ......................................Place : .............................. Signature .....................................Date : ............................... Designation .................................State/Union territory* (with seal of Office) (with seal of office)Please delete the words which are not applicable.

(iii)  Revenue Officer not below the rank of Tahsildar, and(iv)Sub-Divisional Officer of the area where the Candidate and or his family resides.
Annexure-IIIProforma for Medical Certificate to be obtained from an Eye Specialist by Candidates applying for postsof Assistant Station Master/ Assistant Loco Pilot(Strikeout category and post not applicable)I have checked up   Smt / Shri _______________________ who has applied for post of AssistantStation Master/ Assistant Loco Pilot in Railways. Acuity of vision/ colour vision of Smt / Shri___________________has been tested in view of the following standards required for appointmenton the Railways.

Post Class Distant Vision Near Vision Colour Vision onIshihara1. Assistant Station Master A - 2 6/9,6/9 without glasses Sn  0.6/ 0.6 Normal(No fogging test) without glasses2. Assistant Loco Pilot A - 1 6/6,6/6 without glasses Sn  0.6, 0.6 Normalwith fogging test without glasses(must NOT accept  + 2 D)
Smt /Shri _________________________ fully conforms to the above vision standards.(to be signed by Eye specialist )StampPlace: Name of the Doctor________________Date: Registration No___________________

Candidate shouldpaste a copy ofself attested recentpassport sizephotograph here

Annexure II : FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSESAPPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA.
This is to certify that ������������� son/daughter of �������������. ofvillage����������  district/division ���������in �������...� state belongs to���������..community which is recognised as a backward class under:1) Resolution No.12011/68/93-BCC© dated 10th September 1993, published in the Gazette of India - Extraordinary -part 1, Section 1, No.186 dated 13th September 1993.2) Resolution No.12011/9/94-BCC dated 19th October 1994, published in the Gazette of India - Extraordinary - part1, Section 1, No.163, dated 20th October 1994.3) Resolution No.12011/7/95-BCC, dated 24th May, 1995, published in Gazette of India - Extraordinary - part 1,Section 1, No.88, dated 25th May 1995.4) Resolution No.12011/44/96-BCC, dated 6th December 1996, published in Gazette of India - Extraordinary - part 1,Section 1, No.210, dated  11th December 1996.5) Resolution No.12011/68/93-BCC, published in Gazette of India - Extraordinary -  No.129, dated the 8th July 1997.6) Resolution No.12011/12/96-BCC, published in Gazette of India - Extraordinary -  No.164, dated the 1st Sept 1997.7) Resolution No.12011/99/94-BCC, published in Gazette of India - Extraordinary -  No.236, dated the 11th Dec 1997.8) Resolution No.12011/13/97-BCC, published in Gazette of India - Extraordinary -  No.239, dated the 3rd Dec 1997.9) Resolution No.12011/12/96-BCC, published in Gazette of India - Extraordinary -  No.166, dated the 3rd Aug 1998.10) Resolution No.12011/68/93-BCC, published in Gazette of India - Extraordinary -  No.171, dated the 6th Aug 1998.11) Resolution No.12011/68/98-BCC, published in Gazette of India - Extraordinary -  No.241, dated the 27th Oct 1999.12) Resolution No.12011/88/98-BCC, published in Gazette of India - Extraordinary -  No.270, dated the 6th Dec 1999.13) Resolution No.12011/36/99-BCC, published in Gazette of India - Extraordinary -  No.71, dated the 4th April 2000.Shri����������������.and/or his family ordinarily reside(s) in the�.���������. District/ Divisionof the ��������..State. This is also to certify that he/she does not belong to the persons/sections (Creamy Layer)mentioned in column 3 of the Schedule to the Government of India, Department of Personnel & Training OM NO.36012/22/93 -Estt (SCT), dated 8.9.1993.Dated: District  Magistrate/Dy.Commissioner etc.SealNB: a) The term 'ordinarily' used here will have the same meaning as in section 20 of the Representation of PeoplesAct., 1950.b) The Authorities competent to issue caste certificates are indicated below:(i) District Magistrate / Additional magistrate / Collector / Deputy Commissioner /Additional Deputy Commissioner/ Deputy Collector / 1st class Stipendiary magistrate / Sub - Divisional Magistrate / Taluk Magistrate / ExecutiveMagistrate / Extra Assistant Commissioner (not below the rank of 1st class Stipendiary Magistrate).(ii) Chief Presidency Magistrate / Additional Chief Presidency Magistrate/ Presidency Magistrate.
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